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Respected Sir,

Sub: Introduction of 100% objective type Multiple Choice Questions in the written examination
held as part of Selections and Pre Qualifying Examination (PE) in LDCEs for promotion
from Group ‘C’ to Group ‘B’ posts — An Appeal for: a) Increase in number of Posts in
Group B (Gaz) Level 8 to 10% of total number of Posts in Level 6 & Level 7 - to reduce
stagnation of Technical Supervisors in Group C; And b) Elimination of negative marking &
pre-qualifying examination (PE) in the Revised Procedure for Selection for Group B.

Ref: Railway Board’s letter No. E(GP)2018/2/31 (RBE No. 53/2019) dated 19.03.2019.

1. We would like to bring to your kind attention about a couple of unjust changes made by
the Railway Board in the selection procedures for promotion from Group ‘C’ to Group
‘B’ by introducing multiply choice questions & introduction of prequalifying
examination in LDCE selections.

2. RBE No. 53/2019, inter-alia, lays down that selection against 70% promotional quota will
comprise of one written examination paper which shall have 100% objective type
multiple choice questions only. For 30% LDCE quota, there shall be pre-qualifying
examination (PE) which shall have 100% objective type multiple choice questions.
Candidates scoring more than 75% marks in PE shall be eligible for the main
examination comprising one descriptive type professional paper and number of
candidates shall be restricted to five times of the vacancies on the order of Merit. There
shall be negative marking for incorrect answers. One-third of marks allotted for each
question will be deducted for every wrong answer.

3. Technical Supervisors - who are having rich working experience & knowledge - become
eligible for 70% promotional quota selection in the fag-end of their career. Throughout
their service they are required to intensively supervise and ensure safety & quality
control of production, repair & maintenance of the Rolling Stock, Locomotives, P-Ways,
Bridges, Works & S&T equipment; undergo periodical mandatory refresher courses for
not only updating their knowledge, also to make them eligible to issue fitness certificate
to rolling stocks, P.Way, Bridges, Electricals, S&T equipment etc.

4. As such, holding written test for the selection for 70% promotional quota is not
essential to find their suitability for Group B.

It consumes a lot of time to complete the selection process, making the selection
process more complicated, because of this many times qualified employees were not
able to get their due promotion. Hence selection for 70% promotional quota may please
be done on the basis of seniority cum suitability without written test.

5. Introduction of pre-qualification examination (PE) for 30% LDCE quota will only
complicate and delay the selection process for promotion from Group ‘C’ to Group ‘B’.
Two written examinations for a departmental selection will be a cumbersome exercise
both for administration and for employees. Selection process will consume more time
and chances for legal cases will be more if two written examinations were conducted.

6. New system of negative marks for every incorrect answer will further complicate the
selection process and demotivate even good candidates and defeat the very purpose of
LDCE.
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7.

10.

Hence selection for 30% LDCE promotional quota for Group B (Gaz) may please be
carried out with one written test which may have descriptive & objective type multiple
choice questions and without any negative marks for incorrect answers.

In_Department of Defence Production, as per Ministry of Finance Gazette notification,

G.S.R 592 (E) dated 15.06.2017, Part-C, (Copy attached) at S.N.52, Reg. Junior Works
Manager, Department of Defence Production, it is provided as under:

i) Of the total pool of posts in Grade Pay 4200 and Grade Pay 4600, ten percent
should be earmarked to be placed in Grade Pay 4800 in Group B (Gaz).

i) The posts in Grade Pay 4800 in Group B (Gaz) should be filled up from personnel
in Grade Pay 4200 and Grade Pay 4600 in the following manner:

* Seventy per-cent of such earmarked posts should be filled up through
promotion from Grade Pay 4600;

* Thirty per-cent should be filled up through a Limited Departmental Competitive
Examination in which employees from both Grade Pay 4200 and Grade Pay 4600
would be eligible to compete. This will enable deserving and meritorious
employees at Grade Pay 4200 to jump Grade Pay 4600 and go directly to Grade
Pay 4800 [level 8].

iii) Eighty per-cent of the employees in Grade Pay 4800, will be eligible for non-
functional upgrade to level 9 [Grade Pay 5400 (Pay Bands-2)] upon completion of
four years in level 8, on a seniority-cum-suitability basis.” Level -8 Level-9

On the Railways, there are only 2 to 3 percent posts in Group B (Gaz) of the total pool of
posts in Grade Pay 4200 and Grade Pay 4600 as compared to 10 percent provided in the
Defence Production — as cited in Para 8. i) above. Such low percentage of posts in
Group B (Gaz) in Grade Pay Rs.4800 is causing great stagnation amongst the Technical
Supervisors who continue to rot in the initial Pay Level 6 (Grade Pay 4200) and Pay
Level 7 (Grade Pay Rs.4600) throughout their service span.

It is therefore requested that, for promotion from Group ‘C’ to Group ‘B’

a) Of the total pool of posts in Grade Pay 4200 and Grade Pay 4600, ten percent may
please be earmarked to be placed in Group B (Gaz) in Grade Pay 4800 / Level 8.

b) Selection for 70% promotional quota may please be done on the basis of seniority cum
suitability without written test.

c) Selection for 30% LDCE promotional quota may please be carried out with one written
test which may have descriptive and objective type multiple choice questions.

d) System of negative marking forincorrect answer may please be removed.

e) Qualifying marks for written examination may please be continued to be 60%.

Thanking you in anticipation, with kind regards,

Yours’ faithfully,

Harchandan Singh,
General Secretary, IRTSA

Enclosure: One:

(Ministry of Finance Gazette notification, G.S.R 592 (E) dated 15.06.2017)
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MINISTRY OF FINANCE
(Department of Expenditure)
NOTIFICATION
New Delhi, the 15th June, 2017

G.S.R. 592(E).—n exercise of the powers conferred by the protgsarticle 309 of the Constitution and clause (5)
of article 148 of the Constitution and after cotetibn with the Comptroller and Auditor Generalréation to persons
serving in the Indian Audit and Accounts Departmehée President hereby makes the following rulesuteend the
Central Civil Services (Revised Pay) Rules, 20 naly:—

1. (1) These rules may be called the Central Civivises (Revised Pay) (Amendment) Rules, 2017.
(2) They shall be deemed to have come into force oty of January, 2016.

2. Inthe Central Civil Services (Revised Pay) RuRsl 6,—
(&) inrule 3, in clause (v), for the figures “200&ie figures “2016" shall be substituted ;

(b) in rule 12, for the words “the date of notificatiof these rules.”, the following shall be subdétl
namely:—

“1% January, 2016 and the same shall apply to theopajfficers coming on deputation to posts in the
Central Government which are not covered undeCibtral Staffing Scheme.”;

(c) inthe Schedule,—
(i) for PART A, the following PART shall be substied, namely;—

“PART A
PAY MATRIX

Pay 670004 75500
Band 5200-20200 9300-34800 15600-39100 37400-67000 79000 80000 80000 90000
Grade

Pay 1800 | 1900 | 2000 | 2400 | 2800 | 4200 | 4600 | 4800 ] 5400 | 5400 | 6600 | 7600 | 8700 | 8900 | 10000
Level 1 2 3 4 5 6 7 8 9 10 11 12 13 13A 14 15 16 17 18

1 18000] 19900| 21700f 25500] 29200| 35400 | 44900| 4760 5310p 56140 67700 78300 128180100} 144200] 182200| 205400| 225000} 250000

2 18500] 20500| 22400] 26300) 30100f 36500 | 46200| 4900 5470p 57800 69700 81200 12$8B88000] 148500] 187700| 211600

3 19100] 21100| 23100f 27100] 31000f 37600 | 47600] 5050 5630p 5950 71800 8300 13P6B9100] 153000] 193300| 217900

4 19700] 21700| 23800] 27900] 31900f 38700 | 49000| 5200 5800p 6130 74000 86100 1343@38300] 157600] 199100| 224400

5 20300] 22400 24500] 28700} 32900| 39900 | 50500 5360 5970p 6310 76200 88700 13$3@U600] 162300] 205100

6 20900| 23100 25200] 29600 33900| 41100 | 52000 5520 6150p 65000 78500 91400 14p76Q000] 167200] 211300

7 21500] 23800| 26000] 30500 34900| 42300 | 53600 5690 6330p 67040 80900 94100 14§a66600] 172200] 217600

8 22100] 24500 26800] 31400 35900| 43600 | 55200 5860 6520p 6900 83300 96900 15}460300] 177400] 224100

9 22800] 25200 27600] 32300| 37000| 44900 | 56900 6040 6720p 7110 85800 99300 15$366100] 182700

10 23500} 26000| 28400] 33300) 38100 46200 | 58600| 6220 6920p 73240 88400 1028D60600| 171100] 188200

11 24200] 26800] 29300] 34300| 39200 47600 | 60400| 6410 7130p 75440 91100 1059086400| 176200] 193800

12 24900] 27600| 30200} 35300) 40400 49000 | 62200| 6600 7340p 77740 93800 1091000400f 181500] 199600

13 25600] 28400| 31100] 36400| 41600 50500 | 64100] 6800 7560p 80040 96600 11240P6500| 186900] 205600

14 26400] 29300] 32000] 37500| 42800 52000 | 66000] 7000 7790p 82490 99500 1158DB0800| 192500] 211800

15 27200] 30200| 33000} 38600| 44100 53600 | 68000] 7210 8020p 849¢0 102$0a9300| 186200f 198300] 218200

16 28000] 31100| 34000} 39800| 45400 55200 | 70000| 7430 8260p 87440 105¢a22900| 191800| 204200

17 28800] 32000] 35000 41000| 46800 56900 | 72100| 7650 8510p 90040 108$a@6600| 197600| 210300

18 29700] 33000| 36100} 42200| 48200 58600 | 74300| 7880 8770p 92730 112]0B0400| 203500| 216600

19 30600] 34000| 37200] 43500] 49600| 60400 | 76500 8120 9030p 95500 115$aB4300| 209600

20 31500] 35000| 38300] 44800] 51100f 62200 | 78800| 8360 9300p 98440 119¢ad8300| 215900

21 32400] 36100| 39400] 46100) 52600| 64100 | 81200| 8610 9580p  1014p022600| 142400

22 33400] 37200| 40600] 47500] 54200| 66000 | 83600| 8870 9870p  1044026300| 146700

23 34400] 38300| 41800| 48900| 55800| 68000 | 86100 9140Q 1017¢a07500] 130100| 151100

24 35400] 39400| 43100| 50400] 57500{ 70000 | 88700 9410Q 1048¢a10700] 134000| 155600

25 36500] 40600| 44400] 51900] 59200{ 72100 | 91400 9690Q¢ 1079¢a14000] 138000| 160300

26 37600] 41800| 45700| 53500| 61000f 74300 | 94100 9980Q¢ 1111¢a17400| 142100| 165100

27 38700] 43100| 47100f 55100| 62800| 76500 | 96900| 10280P114400] 120900] 146400| 170100

28 39900] 44400| 48500| 56800] 64700f 78800 | 99800| 10590P117800] 124500] 150800| 175200

29 41100] 45700| 50000| 58500| 66600| 81200 | 10280( 109100| 121300} 128200] 155300 180500

30 42300] 47100] 51500] 60300] 68600| 83600 | 105904 112400| 124900} 132000] 160000 185900

31 43600] 48500| 53000] 62100] 70700{ 86100 | 10910( 115800| 128600} 136000] 164800| 191500

32 44900] 50000| 54600| 64000| 72800| 88700 | 11240( 119300| 132500} 140100] 169700| 197200

33 46200] 51500| 56200| 65900] 75000{ 91400 | 115804 122900| 136500} 144300] 174800| 203100

34 47600] 53000| 57900] 67900] 77300f 94100 | 11930Q 126600| 140600} 148600] 180000| 209200

35 49000] 54600| 59600] 69900] 79600| 96900 | 12290Q 130400| 144800} 153100] 185400

36 50500] 56200| 61400] 72000] 82000f 99800 | 126604 134300| 149100} 157700] 191000

37 52000] 57900| 63200] 74200| 84500 102800] 130400| 138300| 153600} 162400] 196700

38 53600] 59600| 65100 76400| 87000 105900f 134300| 142400] 158200f 167300} 202600

39 55200] 61400| 67100] 78700] 89600| 109100| 138300| 146700| 162900} 172300] 208700

40 56900] 63200| 69100f 81100] 92300 112400| 142400| 151100| 167800} 177500
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(ii)

in PART C, after serial number 47 and theriestrelating thereto, the following shall be inedr namely;—

Ministry of Defence

S. No.

Name of the Post

Existing Grade Pay

Revizedie Pay

Existing
Grade Pay

Grade Pay corresponding to wh
revised Levels have be
recommended

Level in the
Pay Matrix

Para No. of th
Report

@)

(2)

®)

(4)

©)

(6)

“48.

Poster Artists, EME Corps

2000

2400

Level-4

} 7.9.

49.

Russian Translation Office

r 4600

5400 (Pay Bag)d

Level -10

7.7.70

50.

Russian Senior Translatio
Officer

n 5400 (Pay
Band-3)

6600

Level -11

7.7.70

51.

Russian Editor

6600

7600

Level -1

7.7.70

52.

Junior Works Manager,
Department of Defence
Production

4200

4600

i. Of the total pool of posts in Grafle
Pay 4200 and Grade Pay 4600,
per-cent should be earmarked to

placed in Grade Pay 4800.

ii. The posts in Grade Pay 48
should be filled up from personnel

00
in

Level -8

ten
be

Grade Pay 4200 and Grade Pay 4600

in the following manner:

. Seventy per-cent of such
earmarked posts should be filled
through promotion from Grade P

4600;

By

. Thirty per-cent should be
filed up through a Limited
Departmental Competitivie
Examination in which employegs

up

from both Grade Pay 4200 and Grade

Pay 4600 would be eligible
compete. This will enable deservi

[0
ng

and meritorious employees at Grade

Pay 4200 to jump Grade Pay 46
and go directly to Grade Pay 4800
[level 8].

iii. Eighty per-cent of the employe
in Grade Pay 4800, will be eligib
for non-functional upgrade to level
[Grade Pay 5400 (Pay Bands-
upon completion of four years
level 8, on a seniority-cum-suitabili
basis.”

0S
le
9
)]
in
ty

00

Level-9

11.12.105

[F. No. 1-2/2016-IC]
R. K. CHATURVEDI, Jt. Secy.

Note: The Central Civil Service (Revised Pay) Rulesl@Were published in the Gazette of India, Extramnd vide
number G.S.R. 721(E), dated thé"2Rily, 2016.

Uploaded by Dte. of Printing at Government of inBress, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications,Hb&l10054.






